Still Overqualified and Underemployed? Canadian Muslim
Women's Experiences of Employment Barriers and Facilitators
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This mixed-methods study uses both
quantitative and qualitative data. The analyses
refine each other in an iterative process. For
instance, variables for numeric analyses were
identified through qualitative interviews and
focus groups, which also helped shape the

Canadian employer survey.

Why do Canadian Muslim women remain underemployed
& unemployed at higher rates than other Canadians? The
study aims to better understand the barriers that funnel

women out of the workplace and the supports that help

them achieve their goals.

S“FINDINGS

The study finds that Canadian Muslim women

face higher rates of underemployment and
unemployment compared to the general
Canadian population. They are less likely to have
full-time jobs or hold senior or middle
management positions and are more likely to
work part-time or be unemployed and

seeking work.

RECONINVIENB/ANNIGINS

Recommendations emerging from the study findings provide insight into the

supports that enable Canadian Muslim women’s employment success, while

shedding light on barriers and how they can be overcome.

Effective Resources

Resources identified by Muslim women to find
meaningful work:

e Family & friend networks

¢ Social media

e Online job boards

e Childcare

e Supportive colleagues/managers
e Transportation

e Location & work flexibility

o Employee Assistance Program (EAP)

Missing Supports

These supports are needed to find meaningful
employment:

e Technology training

e Social media skills

¢ Self-promotion training

¢ Financial aid for education

¢ Credential transfer assistance
e Career Advising

e Employment programs

¢ Job finders club

e Prayer space

Areas for Future Research

Relationships: Networks and Mentors

Creating opportunities that connect
immigrants with various professionals,
such as:

¢ Volunteering opportunities

¢ Lacking the right connections

¢ Networking opportunities to connect
immigrants with professional,
occupational, or trade networks

e Having access to caring and

compassionate mentors

Rethinking & Restructuring Existing

Policies

Policies can be ineffective or have undesirable
consequences. Here are some suggestions for
alternative solutions:

e Approach to DEI Practices
e Religious accommodations
¢ Health insurance & benefits policies

¢ Reporting mechanisms

Future research is needed into other factors that affect employment, including:

¢ Race/ethnicity

e Marital status

e Citizenship/immigration
e Language skills

e Education

¢ Employment outcomes
¢ Having young children

Local economy
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